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ARTICLE I
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ARTICLE II
1.0
1.1
HIGHLAND CENTRAL SCHOOL DISTRICT
CONTRACTUAL AGREEMENT
AGREEMENT TERMS
This Agreement shall be in effect from July 1, 1995
to June 30, 1998.
IT IS AGREED BY AND BETWEEN THE BOARD AND THE
ASSOCIATION THAT ANY PROVISION OF THIS AGREEMENT
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING
THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS
GIVEN APPROVAL.
If any provision of this Contractual Agreement or any
application of this Contractual Agreement to any
employee or group of employees shall be found
contrary to law, then such provision or application
shall not be binding on either the Board or the
Association. All other provisions or applications
will however continue in full force or effect.
This Contractual Agreement is the document outlining
salaries, wages, hours and other terms and conditions
of employment agreed to by the District and the.
Association.
RECOGNITION
The Highland Central School District, hereinafter
referred to as the DISTRICT, recognizes the Highland
Essential Labor Personnel Association, hereinafter
referred to as the ASSOCIATION, as the exclusive
bargaining agent for all ten (10) and twelve (12)
month office personnel, attendance clerks, library
clerks, custodians, maintenance personnel, cafeteria
personnel, bus drivers, bus mechanics, teacher aides
and playground/cafeteria aides.
The following personnel are not included in the
negotiating unit: managerial personnel, head
mechanic, head custodians, confidential personnel
designated as secretary to the Superintendent of
Schools, secretary to the Business Executive, head
bookkeeper, senior account clerk (business office),
payroll clerk (business office), and any other
position declared confidential by PERB during the
term of this Agreement.
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ARTICLE III
1.2
1.3
1.4
1.1
1.2.1
1.2.2
1.3.1
1.3.2
1.4.1
ASSOCIATION RIGHTS
MEETINGS c
~
The Association is authorized to conduct meetings on
"District properties. The Association must receive
authorization for building utilization from the
appropriate building administrator. Association
business will be conducted outside the workday.
-
NOTICES
The District will provide bulletin boards for the
purpose of the posting of Association notices and
vacancies that may exist within the District as
follows:
1. Two bulletin boards in the High School.
2. One bulletin board in the Elementary School and
the Middle School Buildings.
3. One bulletin board in the Bus Garage.
The Association shall have the right to use District
ditto and mimeograph equipment for the production of
materials to be distributed to members of the
bargaining unit. Such"equipment utilization shall be
at a time that does not interrupt the normal
utilization of such equipment for District purposes.
The cost of materials used will be borne by the.
Association. The Association shall purchase
production materials prior to the use of those
materials for Association business.
~
BOARD PROCEEDINGS
The District will provide the Association with an
agenda for each official Board meeting as soon as it
is available.
The District will provide the Association with a copy
of the official minutes of each Board meeting upon
availability for distribution.
DUES DEDUCTION
The Association shall notify the District of its
yearly fee on or before September 15 of each year.
The District shall deduct such fee from the paycheck
of employees, as said employees individually
voluntarily authorize such deduction. The District
shall forward such amount bi-weekly to the Treasurer
of the Association.
w
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1.6
1.4.2
1.4.3
1.4.4
1.4.5
1.4.6
1.5
1.5.1
1.5.2
1.6.1
The Association will certify to the Board, in
writing, the current rate of membership dues of the
Association named above. The Association will give
the Board thirty (30) days written notice prior to
the effective date of such change.
Deductions referred to above will be made in twenty
(20) equal installments during the school year. The
Board will not be required to honor, for any month's
deduction, any authorizations that are delivered to
it later than one (1) week prior to the distribution
of the payroll from which deductions are to be made.
No later than September 30th of each year, the Board
will provide the Association with a list of those
employees who have voluntarily authorized the Board
to deduct dues.
Any employee desiring to have the Board discontinue
deductions he/she had previously authorized must
notify the Board and the Association in writing by
September 15th of the school year's dues.
The Board agrees that it will not accord dues
deductions or similar check-off rights to any other
organization until or unless' such organization has
been duly recognized or certified according to law.
CONVENTION ATTENDANCE
Attendance of official Association delegates of the
New York State United Teachers and its affiliates
will be allowed time off, with pay, not to exceed a
District total of four (4) days per year. The total
shall in no event exceed four (4) man days per year.
The official delegate{s) to the New York State
Employees Retirement System Annual Conference will be
allowed to attend with no loss of time or pay.
Attendance shall be limited to two (2) delegates.
MEETING ATTENDANCE
Night personnel shall be excused from duties for a
period of time not to exceed two (2) hours in
duration for special and regular Association
meetings. Such meetings shall not exceed four (4)
during the period July 1st through June 30th of each
school year.
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ARTICLE IV
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ARTICLE V
1.0
1.1
EMPLOYEE WORKING CONDITIONS
SAFETY PRACTICES
The parties recognize the necessity of following good
safety practices in all job classifications. The
District will provide adequate equipment and maintain
both equipment and working conditions in a safe
manner. It shall be the duty of each employee to
report, in writing, to his/her immediate supervisor
any condition which is felt to be unsafe.
All employees shall have safe and healthful
conditions after which to carry out their duties.
Employees will immediately report all cases of
accident, assault, injury, loss of property, or
illness suffered by them in connection with their
employment to their immediate supervisor. This
report will then be forwarded to the Superintendent
of Schools or his designated representative.
If in the course of the performance of his/her
assigned duties an employee is assaulted or injured
the school attorney shall be.made available to advise
said employee of his/her rights upon request.
~
Workers' Compensation Insurance
The District will provide Workers' compensation
Insurance for all school personnel. Any employee
injured in the course of his employment for the
district must file an accident report with the
District within twenty-four (24) hours of the
accident.
Time lost as a result of an employees' injury
incurred in the course of his/her employment for the
District will be charged to the employee's sick leave
accumulation. When the District is reimbursed by the
Workers' Compensation carrier for remunerating an
employee under the sick leave policy of the district,
the employee will receive credit for loss of sick
leave equal to the Workers' Compensation rate of
reimbursement to the district.
EMPLOYEE PERSONNEL FILE
PERSONNEL FILE
There shall be one official Employee Personnel File
which shall be maintained in the central office.
Employees shall have the right, upon request, to
review the contents of ~heir file, excluding
confidential references pertaining to hiring or
promotion.
Ir
4
Classified information, such as letters of reference
and rating forms, etc., will be removed from the
folder by the Superintendent of Schools before the
inspection.
The employee shall be entitled to have an Association
representative in attendance during such review.
1.2 Employee files shall contain routine financial
information and factual matters which relate to the
job performance of the employee.
No material, other than confidential information
pertaining to promotion, shall be filed unless the
employee has had the opportunity to examine the
material.
1.3
1.4 To show that the employee has examined the material
he/she shall be required to affix his signature and
date on the actual document to be filed with the
understanding that such signature merely signifies
that he/she has examined the materials. Such
signature does not necessarily indicate agreement
with its contents.
1.5 The employee shall have the right to reply in "writing
to any material placed in the"personnel file. This
reply shall be attached to the material and filed in
the official District personnel file. Failure to
reply shall not be interpreted as a waiver of a
defense in any case, however, the employee shall
ordinarily be expected to reply in ten (10) days of
placement of any unusual material in a file.
~
1.6 Any material which is proven to be inaccurate, not
based on facts, or unjust, shall be removed from the
employee personnel file.
All requests shall be written and submitted to the
Superintendent of Schools.
1.7
1.8 Requests for review will normally be honored within
two working days, providing that no more than five
such requests are received at anyone time.
1.9 The folder will be reviewed at the convenience of the
Superintendent of Schools, in the Superintendent's
office.
1.10 A note, indicating a review was made, will be signed
and dated by the employee at the time of the
inspection and placed in said file.
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ARTICLE VI
1.1
1.2
2.0
2.1
3.0
3.1
4.0
4.1
4.1.1
4.1.2
4.1.2.1
4.1.2.2
DUTY HOURS AND SPECIFICS
- -
OFFICE PERSONNEL
Duty Hours (12 month)
The work week for clerical staff shall be thirty-
seven and one-half (37 1/2) hours, exclusive of one-
half (1/2) hour daily lunch break.
Duty Hours (10 month)
Clerk typist shall work seven and one-half (7 1/2)
hours per day on school days, as scheduled, exclusive
of one-half (1/2) hour daily lunch break.
ATTENDANCE/LIBRARY CLERKS, CLASSROOM AIDES (10 month)
Duty Hours (10 month)
Each employee will work seven (7) hours per day on
school days, as scheduled, exclusive of one-half
(1/2) hour daily lunch break.
CAFETERIA PERSONNEL (10 month)
Each employee will work six (6) hours per day, on
school days, as scheduled, exclusive of one-half
(1/2) hour daily lunch break.
TRANSPORTATION PERSONNEL
v
Duty Hours
Garage Personnel (12 month)
The work week for garage personnel shall be thirty-
seven and one-half (37 1/2) hours exclusive of one-
half (1/2) hour daily lunch break.
Bus Drivers
Each employee will work four (4) hours per day, on
school days, as scheduled.
Each driver will clock-in and do a pre-check of their
assigned bus fifteen (15) minutes prior to the
scheduled start of the a.m. run. Each driver will
clock-in and do a pre-check of their assigned bus
five (5) minutes prior to the scheduled start of the
p.m. run. ~
Each driver will clock out at the conclusion of
responsibility for each daily run.
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5.1
6.0
6.1
7.0
7.1
8.0
8.1
9.0
9.1
10.0
10.1
8.1.1
10.1.1
CUSTODIAL PERSONNEL (12 month)
The work week for custodial personnel shall be thirty
-seven and one-half (37 1/2) hours, exclusive of one-
half (1/2) hour daily lunch break.
MATRON (10 month)
Each employee will work six (6) hours per day on
school days, as scheduled, exclusive of a thirty (30)
minute daily lunch break.
CUSTODIAL WORKER/BUS DRIVER (12 month)
The work week for CUstodial Worker/Bus Driver
personnel shall be thirty-seven and one-half (37 1/2)
hours, exclusive of one-half (1/2) hour daily lunch
break.
WORK YEAR - 10 MONTH EMPLOYEES
--
The work year for ten (10) month employees shall not
exceed 181 work days, and shall fall within that
period of time when school is in session.
In the event an employee is r~quired to work in
excess of 181 days, he/she will be compensated at
their regular hourly rate.
DUTIES AND RESPONSIBILITY
Bus Drivers wishing to receive extra trips shall sign
an availability roster. The roster shall be arranged
according to seniority. Assignments which occur
outside the normal work day shall be made from the
roster on the basis of seniority. Drivers refusing
an extra assignment shall be placed at the bottom of
the roster for the next assignment. A roster of
drivers who choose to sign up for extra trips shall
be posted on the bulletin board in the bus garage.
UNIFORM ALLOWANCE
The District shall contribute $125 per employee for a
uniform allowance each year for the Cafeteria Staff
and Matron. Present practice shall continue for
remaining employees. It is understood that uniforms
shall be used exclusively for job related activities.
Normally employees in Grades 1, 2, & 3 shall receive
payment of the above sum on or before September 30th
of each year, but in no event later than October
30th. The payment date shall be established on or
before August 30th.
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ARTICLE VII
1.0
1.1
Employees hired after January 1st of any school year
who are eligible to receive a uniform allowance,
shall receive a sum of $70 for the remainder of that
school year.
The District shall supply three (3) aprons per week
to each cafeteria staff employee. The District will
provide weekly linen service for the purpose of
cleaning these aprons.
The District shall supply jackets for regular Bus
Drivers.
The District shall make available to mechanics and
groundsmen the following rain apparel to carry out
job responsibiliti~s during inclement weather: rain
pants, rain jackets and rain boots.
The District shall make available to custodial
personnel the following protective apparel to carry
out specific custodial job responsibilities: boots,
gloves, and safety goggles, as needed.
SNOW CLOSING/EMERGENCY SCHOOL CLOSING
Employees who work on a snow'9ay when the District is
closed, shall be paid an extra day's pay for each day
worked. Those extra days worked shall be accrued to
the end of the year and employees shall be paid. a
lump sum in a final check at their daily rate of pay.
."
On those occasions when school is closed during the
work day for reason of inclement weather, the
following procedure shall apply: Clerical staff
shall be dismissed no later than one (1) hour
following teacher dismissal. Bus Drivers shall be
dismissed immediately upon completion of their runs.
Cafeteria staff shall be dismissed upon the securing
of the kitchen area. The custodial staff shall be
dismissed upon completion of the normal
responsibilities related to the respective day and
night shift. Every effort shall be made to instruct
the night shift personnel to report for work before
their regular starting time to enable completion of
all normal responsibilities related to their full
work day.
REGULAR SALARIES
SALARY SCHEDULES
'J
Salaries shall be paid in each year of this Agreement
in accordance with the Salary Schedules attached in
the following manner:
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1.2
1.3
2.0
2.1
1.1.1
1.1.2
1.1.3
1.1.4
1.1.5
1.1.6
1.1.7
1.1.8
1.1.9
1.1.10
1.1.11
1.2.1
1.3.1
Grade 1 - Food Service Worker (10 month)
Grade 2 - Cook (10 month)
Grade 3 - cafeteria/Playground Aides and
Lavatory/Corridor Monitor (10 month)
Grade 6A - Clerk/Typist (12 month)
Grade 6B - Clerk/Typist (10 month)
Grade 7 - Library/Attendance Clerk and Classroom
Aide (10 month)
Grade SA - Custodial Worker (12 month)
Grade 8C - Custodian and Custodian Driver (12 month)
Grade 10 - Bus Driver (10 month)
Grade 15 - Building Maintenance Coordinator and
Mechanic Driver (12 month)
The salaries for employees shall be those set forth
on the salary schedules attached to and made a part
of this agreement for each of the three school years
commencing July 1, 1995 and terminating June 30,
1998. .
TWELVE MONTH CLERICAL PERSONNEL
All twelve (12) month clerical personnel in the
employ of the District on or prior to July 23, 1981,
shall be paid an additional five percent (5%) of
their annual salary for the life of this agreement.
Any twelve (12) month clerical personnel employed
after that date shall not be entitled to the 5%
differential.
INCREMENT ELIGIBILITY
Employees hired after February 1st of each year shall
not be eligible for a salary step increment
throughout the entire subsequent fiscal year.
OVERTIME ALLOWANCE
Overtime will be paid at the rate of time and one-
half for all hours worked in excess of the required
number of daily duty hours pursuant to Article VI
herein.
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2.2
2.3
2.4
2.5
2.6
3.0
3.1
3.1.1
Overtime will be paid at the rate of time and one-
half for all hours worked in excess of the required
number of weekly duty hours pursuant to Article VI
herein.
Work performed on Holidays and Sundays will be
compensated at the rate,of two times the regular
hourly wage for all hours worked.
Work performed on Labor Day, Thanksgiving Day,
Christmas Day, Fourth of July, New Year's Day,
Easter Sunday, will be compensated at the rate
and one-half times the regular hourly wage for
hours worked.
and
of two
all
Overtime must be scheduled by the employee's
immediate manager and be approved by Central
Administration.
The head custodian will assign by roster assignment
custodial personnel on days when buildings are being
used if there are no volunteers.
GENERAL
Twelve month employees' shall'be entitled to fourteen
(14) holidays. These holidays are as follows:
Independence Day, Lahor Day, Columbus Day, Veterans
Day, Thanksgiving Day, Friday after Thanksgiving,
Christmas Day, New Year's Day, President's Day
(Lincoln), President's Day (Washington), Holy
Thursday, Good Friday, Memorial Day, and Martin
Luther King's Day. The District shall have the right
to schedule observance of a holiday on other than the
officially designated date as mutually agreed upon by
the Superintendent of Schools and the Association.
Adjustment in the holiday schedule shall be made by
the District on those days that schools are in
session. If any holiday is lost to employees by the
school calendar or by reason of falling on a weekend,
it shall be made up at a time mutually agreed upon by
the Superintendent of Schools and the Association.
The Association shall create a School Calendar
Committee. Such committee shall advise the
Superintendent of Schools prior to his submission of
a final calendar to the Board of Education for their
final approval.
J
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~ 5.3
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6.1
6.2
6.3
4.0
4.1
5.0
5.1
5.1.1
5.2.1
5.2.2
6.3.1
SHIFT PREMIUM
Personnel who are scheduled to start work after 2:30
P.M. shall receive a shift differential of fifty
($0.50) cents per hour during the life of this
agreement.
BUILDING CHECKS
Building checks will be compensated at the rate of
$10.50 per check.
The head custodian will assign building checks by
roster assignment to custodial personnel if there are
no volunteers.
Emergency work required will be compensated at the
rate of time and one-half; double time if such work
is required on a Sunday or a Holiday.
The employee shall make every effort to obtain
supervisory approval prior to emergency work.
Premium rate shall commence no earlier than one hour
following the initiation of the building check.
Building checks on the following six (6) holidays
will be compensated at twice the building check rate:
New Year's Day, Easter, Labor Day, Thanksgiving,
Christmas, July 4th.
SPECIAL RATES/FIELD TRIPS
Field trips shall be compensated at the rate of
$10.00 per hour.
New York City field trips shall be compensated per
6.1 above, or at the rate of seventy-five dollars
($75.00), which ever is greater.
In the instance of trips having a duration of six {6}
or more hours, applicable meal allowance shall be as
follows:
Breakfast:
Lunch:
Dinner:
$3.50
5.00
10.00
In the instance of trips having a duration of four to
five hours which extend beyond a regular meal time,
the employee shall be reimbursed for meal allowance
(snack) up to $5.00 upon submitting a receipt to the
Transportation Supervisor.
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ARTICLE VIII
1.1
1.1.1
1.1.2
Kindergarten runs shall be compensated at the rate of
$12.00 per run.
Activity trips (i.e. Remedial, Intramural, BOCES,
Non-public school, etc.) shall be compensated at the
rate of $10.00 per hour.
MILEAGE ALLOWANCE
Employees authorized to use their own vehicles, on
school business, by either their immediate manager or
Central Administration, will be compensated at the
most current district rate established by the Board.
LONGEVITY
Longevity increments in the amount of $500.00
($250.00 for bus drivers), shall.be payable at the
beginning of the fifteenth (15th) year of service to
the District and $600.00 ($300.00 for bus drivers),
shall be payable at the beginning of the twentieth
(20th) year of service to the District and $700.00
($350.00 for bus drivers) shall be payable at the
beginning of the twenty-fifth (25th) year of service
to the District.
TEMPORARY ASSIGNMENTS .A
Employees temporarily assigned duties in a job of
higher classification shall be paid a 10%
differential during the period when such duties are
performed. payment of the differential shall begin
after the employee worked ten (10) days at the higher
job classification and shall be payable retroactive
to the first day such services were performed.
Teacher aides who serve as a substitute teacher for a
half day or more shall receive a twenty ($20.00)
dollar stipend. This stipend would be in addition to
their regular compensation.
EMPLOYMENT
PERMANENT STATUS
It shall be the policy of the District that
provisional employees shall become permanent by:
Applicable Statutory Provision, or
Resolution of the Board of Education J
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In no event shall the probationary status of any
employee exceed six (6) months from the date of
initial District employment.
FAIR DISMISSAL
No employee will be disciplined, reprimanded or
reduced in rank or compensation without just cause.
In any situation in which a supervisor,
administrator, or the Board may chose to confront an
employee for the purpose of discipline or reprimand,
of a serious "nature, the employee shall be advised
prior to such conference as to the nature of the
meeting and shall be given the opportunity to request
the presence of an Association representative at that
meeting.
In the event that the District is considering the
dismissal of an employee, it will provide at least
one written warning and will schedule a meeting among
the immediate supervisor, the employee, and his
Association representative for the purpose of
improving his performance in order to continue his
employment.
Following a conference~ if the District still
determines that an employee should be dismissed, it
will give said employee a minimum of thirty (30)
calendar days written notice. The notice will'
specify the reasons for the dismissal.
In the event that an employee is a threat to the
health or well-being of a student, employee or
official of the District, the District has the right
to effect an immediate suspension of the employee.
The District will make every effort to schedule a
hearing within 30 calendar days from the initial date
of suspension.
EXCESSING - ABOLITION OF POSITIONS
If there is to be reduction in the number of staff
positions:
The Board and the Association will attempt to meet
the reduction by attrition (i.e. retirement, etc.)
If the incumbent where the position is abolished, is
qualified for a vacancy either in the area of his
employment or in another area:
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1.1
1.2
1.3
The employee will be reassigned the vacancy in his
area of employment but if this is not possible, then
The employee will be moved to the other area in which
he is qualified.
Any employee properly excessed in accordance with
State Law shall be given thirty (30) days notice
prior to such excess. If such notice is not
provided, the excessed employee shall be paid thirty
(30) days pay at the rate of 1/200th per day at their
annual salary.
Nothing herein shall be construed as a no-layoff
provision.
POSTING OF VACANCIES AND EXTRA PAY ASSIGNMENTS
NOTICE OF AND APPLICATION FOR VACANCIES
-- -
From time to time during each school year, and as
they occur, the superintendent of Schools shall have
posted on all Association bulletin boards in all
school buildings, a list of the known vacancies for
the then current and the following school year,
including but not limited to'non-teaching promotional
and extra pay positions. Said notices shall clearly
set forth a description of and the qualifications for
the position, including the duties and salary. .
"
Such notices shall be posted as far in advance as
practical, ordinarily at least fifteen (15) days
before the final date when applications must be
submitted and in no event less than ten (10) days
before such date. In the case of vacancies occurring
during the summer vacation, the notices thereof shall
be posted in the Administrative Offices of the
Highland Central School District and a copy thereof
shall be sent to the Association President and to
each individual employee previously registered with
the District in the manner provided for such
openings. Such lists of vacancies shall include
vacancies of any type whatsoever occurring with the
employer-employee negotiating unit represented by the
Association.
Any employee who desires to apply for any such
vacancy shall submit his/her application, in writing,
to the Superintendent of Schools.
.f
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1.1.2
QUALIFICATIONS FOR ASSIGNMENT
All appointments and assignments to any and all
vacancies and openings will be made after
consultation with the building principal and/or
immediate supervisor involved. seniority shall
prevail when the qualifications and experience of
candidates under review are fairly equal.
Unsuccessful applicants who are existing employees of
the District shall be furnished with written
notification' of their unsuccessful candidacy.
NEW POSITION
The provision hereof shall apply to new positions
created within the school system as well as vacancies
occurring in existing positions.
CIVIL SERVICE APPOINTMENTS
The Board will, within thirty (30) days following the
inception of this contract, furnish the Association
with a complete list of names, home addresses, work
locations and position title~ of all employees in the
negotiating unit, and will, within thirty (30) days
of occurrence, furnish the Association a listing of
names, home addresses, work locations and position
titles of members of the negotiating unit who have
been newly hired, reinstated, or transferred, as well'
as a list of employees who terminated employment.
The District will prepare and supply the Association,
for distribution, information material relating to
currently applicable local and Civil Service
regulations, and procedures pertaining to employment
and appointment.
EMPLOYEE BENEFITS
SICK LEAVE
"
Days allowed
10 month employees are allowed sixteen (16) sick
leave days.
12 month employees are allowed eighteen (18) sick
leave days.
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Sick leave is defined as absence from duty by an
employee because of
Personal illness or injury
- Being quarantined due to a contagious disease.
Any employee commencing employment after the
beginning of the work year shall be entitled to sick
leave days on a pro-rated basis for each month
remaining in the work year. The month in which the
employment commences shall not be counted for this
purpose unless at least one-half (1/2) of the working
days within that month remain at the date of
employment.
Any unused leave time under this provision shall be
accumulated without limit.
Employees who have completed ten (10) consecutive
years of service exclusively in Highland shall be
paid $20.00 per day for all accumulated unused sick
leave at the time of retirement.
A maximum of seven (7) sick leave days per year may
be used due to illness, or injury of any member of the
immediate family. For the purpose of this part, the
term immediate family means: Parent, spouse, child,
grandchild, parental in-law, sibling, grandparent,
and relatives residing in the employee's immediate
household.
A doctor's certificate may be required for each
absence of three (3) or more consecutive work days,
due to illness of the employee or to any member of
the employee's immediate family whose illness is the
cause of the employee's absence.
A doctor's certificate may also be required for any
one (1) day's absence the day before or the day after
a legal holiday or vacation.
Any employee confined with a continuing illness or
injury for more than the total of sick leave credit
(allowed and accumulated) may be authorized by the
Superintendent of Schools to extended absence due to
illness for up to thirty-five (35) additional working
days with full pay.
Effective July 1, 1987, employees who use six (6) or
less sick leave days during the school year shall be
entitled to cash in the unused days at the rate of
$20 per day, or to accumulate them, at the employees
option. Employees who use more than six (6) sick
leave days during the school year shall only be
allowed to accumulate their unused days.
~
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10 MONTH EMPLOYEES
Shall be entitled to four (4) personal leave days
acquired from accumulated sick leave days.
12 MONTH EMPLOYEES
Shall be entitled to five (5) personal leave days,
acquired from accumulated sick leave days.
2.0
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PERSONAL LEAVE
The allowed Personal Leave days (see Section 2.5.1
and 2.5.2) are intended to be used for conducting
business that cannot be conducted at any other time.
Application for the use of Personal Leave shall
normally be made at least three (3) days in advance
of each anticipated absence for personal reasons,
except in any emergency, to the Superintendent of
Schools, or his designated representative.
In the event of an emergency leave, the employee must
submit a written statement to his/her immediate
supervisor, upon return, indicating the nature of the
business and the reason it was deemed an emergency.
The following list of items are not considered as
acceptable reasons for personal leave. The list is
not all inclusive and serves as a indication of the
spirit of this section.
Shopping
Recreation (sports, hunting or entertainment)
Extension of vacation (except under emergency
conditions).
.
To work at another job
Job interview
Lack of transportation (unless public services
are interrupted)
Public Memorial Services
NUMBER OF PERSONAL LEAVE DAYS
Each employee, who works 20 or more hours per week,
may make application to the Superintendent of Schools
for leave without pay of up to one year.
Applications shall ordinarily be made sixty (GO) days
prior to the commencement of the leave. Such leave
shall normally commence and/or end at the beginning
of the Spring and/or Fall semesters. The granting of
such leave shall be within the discretion of the
District.
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BEREAVEMENT LEAVE
An employee will be allowed up to five (5) days
bereavement leave due to the death of a member of
immediate family.
An employee will be allowed a one (1) day bereavement
leave due to the death of a relative not considered
to be in the immediate family..
Should special circumstances necessitate additional
time, the employee upon request, may be granted
additional days (not considered bereavement leave)
charged to allowed Personal Days.
For the purpose of this part, the term 'immediate
family' means: Parent, spouse, child, grandchild,
parental in-law, sibling, grandparent, and relatives
residing in the employee's immediate household.
Bereavement leave will not be charged to sick leave.
The Superintendent of Schools may excuse employees
for up to one (1) day, without loss of pay, to attend
the funeral of another employee.
HEALTH AND DENTAL INSURANCE
The Board agrees to assume the cost of individual and
family Statewide Health Insurance Plans and
equivalent dollar amounts for employees who select
and subscribe to other approved plans of equivalent
or extended benefits, or, the Blue Cross/Blue Shield
basic and major medical health insurance plan which
provides no less benefit value than the Statewide
plan currently in effect. Any employee hired after
September 1, 1984 who qualifies for health insurance
coverage shall contribute on a yearly basis fifteen
($15) dollars per paycheck for twenty-two (22)
paychecks if they choose family coverage or ten ($10)
dollars per paycheck for twenty-two (22) paychecks if
they choose individual coverage toward the cost of
the individual and family health insurance plans made
available by the District.
The district will not provide dual health insurance
coverage. Dual coverage occurs when both spouses
work for the Highland Central School District.
Employees affected by this will be allowed entry to
the District health insurance program subject to one
of the following conditions:
a. Upon the death of the spouse whose policy
provided coverage, provided that written evidence of
said death is presented to the District.
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b. Upon the divorce of the spouse whose policy
provided the coverage, provided that written evidence
of said divorce is presented to the District.
c. Upon involuntary termination of health insurance
coverage for the spouse whose policy provided
coverage, due to either termination of the spouses'
employment, retirement of the spouse or other acts
which through no participation by the spouse results
in the termination of the spouses' coverage.
d. In accordance with the rules of the health
insurance plan(s) .
Employees, in the employ of the District on October
1, 1995 and eligible for District provided dual
health insurance coverage as of that date, shall
participate in a mandatory boy-out in the amount of
$2000.00 per annum to be paid on or before October
15th. (For the 1995/96 school year this process
shall be effected as soon as possible on a pro-rated
basis.)
Re-entry for participants in the mandatory buy-out
shall be in accordance with the conditions in Section
4.1.1 and shall be conditional upon such unit members
re-paying on a pro-rated basis 1/12th of $2000.00 for
each month remaining in the school year.
Coverage of retired employees will be provided if the
following conditions are met:
The employee was eligible for coverage at least ten
(10) years prior to retirement and worked in the
District (5) consecutive years prior to retirement.
Opting out of coverage pursuant to the provisions of
Section 4.1.1 or lack of coverage due to Section
4.1.2 shall constitute "eligibility" toward meeting
the conditions for insurance during retirement.
Coverage while on non-salaried leave shall be at the
option of the employee, with the total cost of such
coverage, for the duration of said non-salaried
leave, borne by the employee.
The District shall provide a dental plan with
benefits at least equal to the benefits of the Dental
Health Plan of the Group Health Incorporated, Group
Policy #DT 821, existing June 30, 1981.
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For the life of this contract the District shall
assume the cost of a dental plan in an amount not to
exceed $15,500. In each year, any costs in excess of
the stipulated amount shall be paid on a pro-rated
basis by the employees participating in the plan.
Employees must work at least twenty (20) hours per
week to be eligible to enroll in the District's group
health and dental insurance plans. However, no
employee currently enrolled in one of the District's
group health and dental insurance plans as of the
date of the execution of this agreement shall be
disenfranchised from such participation by virtue of
this clause.
EDUCATIONAL TRAINING'
The District recognizes the importance of continuing
education for all its employees. To encourage such,
the District will, when available, issue to the'
Association a listing of conferences, institutes,
workshops and training programs relating to the
employment of members of the bargaining unit.
Employees may apply for authorization to attend such.
If so authorized, they shall do so at District
expense, suffering no loss of,pay or accumulated
leave.
Employees, whose attendance at workshops, training
programs, etc. is mandated by law and/or where such
attendance is necessary in order to continue their
employment, shall be paid an hourly rate calculated
on a straight time basis for each hour, or fraction
thereof of attendance.
In addition, the District shall reimburse the
individual for the mileage related to such at
contractually established rates.
IMMUNIZATION SHOTS
Immunization shots, as required by the Board of
Education, will be provided at the District's
expense.
VACATION - 12 MONTH EMPLOYEES
Any employee commencing employment after the
beginning of the work year shall be entitled to
vacation days on a pro-rated basis for each month
remaining in the work year (not to exceed ten (10)
days). The month in which the employment commences
,
shall not be counted for this purpose unless at least
one-half (1/2) of the working days within that month
remain at the date of employment.
20
7.3
7.4
7.5
7.6
8.0
8.1
9.0
9.1
10.0
10.1
7.2
7.2.1
YEARS OF SERVICE
1 - 5
6 - 10
11 - 15
15 or more
VACATION DAYS EARNED
10 working days
15 working days
20 working days
1 additional vacation day
per year not to exceed total
vacation allotment of 25
working days per year.
Employees on vacation will not be charged as such if
the employee is unexpectedly hospitalized or has a
personal bereavement.
Employees who leave the employ of the District shall
receive equivalent pay for any unused vacation days
earned at the time of resignation or separation from
the District.
Normally, requests for vacation shall be submitted to
the appropriate supervisor no later than fifteen (15)
working days prior to the initial requested vacation
date.
Vacation schedules must be approved by the employee's
manager. Employees will be given every consideration
and employees with seniority ~hall have preference.
All twelve month employees shall be entitled to
accrue earned but unused vacation days up to a .
maximum of forty (40) days. Accrued but unused
vacation days beyond the forty (40) day limit shall
be forfeited. All employees who exceed the forty
(40) accumulated vacation days limit as of July 1,
1987 shall not be allowed to accrue vacation days
beyond the number of days accrued as of that date.
Any unused vacation days beyond the July 1, 1987
amount shall be forfeited.
RELIGIOUS OBSERVANCE
Absence for the purpose of religious observance will
be charged against personal days, provided at least
two (2) days notice is given to the employee's
manager.
RETIREMENT
The District agrees to make available to all unit
employees Plan 75-G of the New York State Employees
. Retirement System.
MATERNITY LEAVE
Maternity leave of absence will be granted to
employees upon the following conditions:
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The employee requesting a maternity leave shall make
such request, in writing, to the Superintendent of
Schools, at least sixty (60) days prior to the
initiation of the requested leave.
Said written request shall include the date of
initiation and termination of the leave.
The sixty (60) days advance notice requirement may be
waived by the District upon demonstration of undue
hardship.
Any employee on maternity leave of absence may return
to the District no later than two (2) years following
the initiation of the leave.
This clause is not to be interpreted so as to
preclude requests of leaves of less than two (2)
years.
Should pregnancy be terminated ,prior to birth, the
employee may, upon sixty (60) days written notice,
request termination of the maternity leave and return
to duty. The District may require the employee to
present a doctor's certificate stating that such
employee is physically'fit tO,resume full jOb
responsibility.
pregnancy disability shall be considered as
qualification for sick leave as otherwise provided
for in this Agreement, upon certification from the
employee's doctor, or, at the District's option, a
physician designated by the District. However, no
person on maternity leave shall be entitled to use
accumulated sick leave.
JURY DUTY
--
When an employee is drawn for jury duty, such
employee will continue to receive regular school
district salary. Upon return, the employee shall pay
to the District, the sum total received as juror's
pay, exclusive of mileage.
DESIGNATION OF BENEFICIARY
Each employee shall file a written designation with
the Business Office, on a form to be provided by the
Business Office, specifying to whom the District
should pay accumulated salary and applicable benefits
upon death, and the District shall make payment to
such designated beneficiary reasonably prompt after
the death of the employee.
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.
2.0
GRIEVANCE PROCEDURE
A GRIEVANCE
A grievance shall mean a complaint by an employee in
the bargaining unit that:
There has been a misapplication, misinterpretation,
violation or inequitable application of this
Agreement.
As used in this Article, the term employee shall
mean:
1. An individual employee, or;
2. A group of employees, or;
3. The Association.
STEPS
Step 1: The employee shall discuss the matter with
his principal and/or immediate supervisor. The
employee may be represented by a representative of
the Association or any other representative. If the
grievance is not resolved informally, it shall be
reduced to writing within fou+ (4) school days and
presented to the principal/supervisor. The principal
and/or immediate supervisor shall give the employee a
written answer within four (4) school days. A copy
of the answer shall be given to the Association.
Step~: If the grievance is not resolved at Step 1,
the employee or his representative may, within five
(S) school days, submit the grievance, in writing, to
the Superintendent of Schools. The Superintendent of
Schools shall set up a conference to be held within
five (S) school days of submission of the grievance
to him. The employee and/or his representative shall
be present at the conference to meet with the
Superintendent of Schools to discuss the grievance in
an attempt to resolve it.
The Superintendent of Schools shall furnish the
employee and the Association his decision, in
writing, within ten (10) school days of the
conference.
Step l: In the event that the preceding steps have
failed to resolve the dispute to the satisfaction of
the Association Grievance Committee, the grievance
may be advanced to arbitration provided a notice of
intent to arbitrate is filed within ten (10) school
days. Both the Board of Education and the
Association shall have the right to request a hearing
of the grievance prior to arbitration. Requests for
such hearings shall be made within five (S) school
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days after the intent to arbitrate is filed. Such
hearings shall be held with the Board of Education or
a sub-committee thereof in executive session within
ten (10) school days after notification of the
hearing is filed. In the event that no such request
is made, the grievance will proceed immediately to
arbitration, as provided in Step 4 below. the Board
of Education shall render its decision within ten
(10) school days of the hearing.
Step!: If either the Board of Education or the
Association elect to proceed to a Board hearing
rather than arbitration, and if the decision of the
Board of Education is not satisfactory to the
employee or the Association, the Association may,
within ten (10) school days of receipt of the Board's
decision, demand arbitration by filing a written
demand for arbitration with the American Arbitration
Association. Arbitration will then proceed pursuant
to the voluntary labor arbitration rules of the
American Arbitration Association.
GENERAL
The arbitrator's hearing shall be held in the
Highland Central School District. The arbitrator
shall hear and decide the case or cases that were set
before him by the notice of arbitration. He shall
have no power to delete or modify the provision. of
this agreement.
The arbitrator shall have the power to make awards,
to fix back pay and other compensations. His
decision and award shall be in writing and shall be
submitted to the parties within thirty (30) days of
the conclusion of the hearing.
The decision and award of the arbitrator shall be
binding.
All fees and expenses of the American Arbitration
Association and the Arbitrator shall be shared
equally by the District and the Association.
TIME LIMITS
A grievance shall be deemed waived unless submitted
at the first applicable step of the grievance
procedure as outlined herein within thirty (30)
school days of the date upon which the aggrieved
party knew of the events or conditions on which it is
based.
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Since it is important to good relationships that the
grievance be processed as rapidly as possible, the
number of days at each stage should be considered a
maximum and every effort should be made to expedite
the process. The time limits may, however, be
extended by mutual agreement.
Failure at any stage of the grievance procedure to
communicate a decision to the aggrieved party, his
representative and the Association within the
specified time limits shall permit the lodging of an
appeal at the next stage of the procedure within the
time which should have been allotted had the decision
been communicated by the final day.
In the event a grievance is filed at such time that
it cannot be processed through all stages of this
grievance procedure by the end of the school year,
the time limits set forth herein may be reduced so
that the grievance procedure may be exhausted prior
to the end of the school year or as soon thereafter
as is practicable.
BASIC PRINCIPLES
Except for informal decisions. which may arise at Step
1, all decisions shall be rendered in writing at each
step of the grievance procedure, setting forth
findings of fact, conclusions and supporting reasons
therefore. Each decision shall be promptly
transmitted to the employee and the Association.
If a grievance affects a group of employees and
appears to be associated with system-wide policies,
it may be submitted by the Association directly to
the Superintendent by Step 2.
The preparation and processing of grievances at all
stages insofar as practicable shall be conducted
during the hours of employment. All reasonable
effort will be made to avoid interruption of
classroom activity and to avoid involvement of
students in any phase of the grievance procedure.
When any hearing or conferences are held, under this
section, on school time, employees who are entitled
to be present at the hearing or conference shall be
excused with pay for that purpose, without loss of
sick or personal days.
The Board of Education and the Association agree to
facilitate any investigation which may be required to
make available any and all material and relevant
documents, communications and records concerning the
alleged grievance.
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ARTICLE XII
1.0
2.0
3.0
The aggrieved party and any party in interest shall
have the right at all stages of the grievance to
confront and cross-examine all witnesses called
against him to testify and to call witnesses on his
own behalf, and to be furnished with a copy of any
minutes of the proceeding made at each and every
stage of this grievance procedure. "
No interference, coercion, restraint, discrimination
or reprisal of any kind will be taken by the Board or
any member of the administration against the
aggrieved party, any party of interest, any
representative, any member of the grievance committee
or any other participant in the grievance procedure
or any other person by reason of such grievance or
participation therein.
All documents, communications, and records dealing
with the processing of a grievance shall be filed
separately from the personnel file of the
participants.
Nothing contained herein will be construed as
limiting the right of any employee having a grievance
to discuss the matter informally with any appropriate
member of the administration and having the grievance
formally adjusted without intervention of the
Association, provided the adjustment is not
inconsistent with the terms of this agreement. -In
the event that any grievance is adjusted without
formal determination, pursuant to this procedure,
while such adjustment shall be binding upon the
aggrieved party and shall, in all respects be final,
said adjustment shall not create a precedent or
ruling binding upon either of the parties of this
agreement in future proceedings.
MISCELLANEOUS
with respect to matters not covered by this
Agreement, the District agrees that it will make no
changes affecting the terms and conditions of
employment of its employees without good faith
negotiations with the Association.
Any individual arrangement, agreement, or contract
between the Board and an individual employee
concerning matters which are covered by this
Agreement shall be subject to and consistent with the
terms and conditions of this Agreement.
This Agreement shall supersede any rules, regulations
or practices of the District relating to terms and
conditions of employment and the administration of
grievances which shall be contrary to or inconsistent
with its terms.
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ARTICLE XIII
1.0
Copies of this Agreement shall be printed at the
expense of the District and given to all employees
now employed or hereafter employed by the District.
It is understood and agreed that the Board of
Education possesses the sole right to operate the
Highland Central School District and that all
management rights relative to the staff repose
exclusively in the Board. This section shall, in no
way, change or alter any te~s and conditions of this
Agreement during the te~ of such Agreement, pursuant
to Article I," Section 1.0 herein.
RATIFICATION
We, the undersigned, Superintendent of Schools,
Presidents of the Board and the Association, certify
that this Agreement has been ratified by our
respective bodies.
DATED:
~~
/~ 1996
HIGHLAND CENTRAL SCHOOL DISTRICT
"
By:?lJ!J~
ACK WILLIAMS
. ACTING SUPERINTENDENT OF SCHOOLS
By2#-t/f .f);;:l'l
~
FRED DEMAIO
PRESIDENT, BOARD OF EDUCATION
I
HIGHLAND ESSENTIAL LABOR PERSONNEL ASSOCIATION
11,:t
BORN
By:
27
b. Personnel on Step 10 will move to L5 at the beginning of the
5th year.
The following people have been paid beyond Step 10 of
previous schedules. They will be paid during this contract
as follows:
Name 1995:"96 1996-97 1997-98
Picco, J. 13,843 14,189 14,543
Eichler, C. 26,917 28,614 29,330
APPENDIX A
1. Longevity
a. Longevity payments will be paid at $500.00 at the beginning
of the 15th year of service, $600.00 at the beginning of the
20th year of service, and $700.00 at the beginning of the
25th year of service. Longevity payments will not be made
midyear.
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APPENDIX B
Purpose. The purpose of this appendix is to clarify the
meaning of Note 3 to Schedule 6A, Note 5 to Schedule 7, and Note 4
to Schedule 7A.
The meaning of Note 3 to Schedule 6A, Note 5 to Schedule
7, and Note 4 to Schedule 7A. Notes 3, 4, & 5 state that
"qualification and training beyond the normal requirements will be
compensated at a 10% rate differential." The District and the
Association agree that the phrase "qualification and training beyond
the normal requirements" shall mean that an employee subject to the
compensation requirement of the salary schedule for grades GA, 7,
and 7A shall have attained an Associate's Degree (a two year degree)
from a recognized college or university in an area associated with
their job responsibilities. An accumulation of credits without the
award of the degree shall not fall within the meaning of the phrase.
However, the attainment of a degree beyond the Associate's Degree
(i.e., a Bachelor's Degree or Master's Degree) shall fall within the
meaning of the phrase.
Salary Schedule Advancement. Salary differential
calculated on the understanding reached in this agreement shall be
effective April 1, 1986. However, any person receiving the
differential as of the date of the execution of this agreement shall
continue to receive the differential even if'they do not meet the
criteria for qualification set forth in this agreement.
Any current unit member performing the duties of a
teaching assistant must attain their continuing certificate as a
teaching assistant within two years from the date of issuance of the
temporary license.
This constitutes the agreement between the Highland
Central School District and the Highland Essential Labor Personnel
Association. This agreement and its provisions for retroactive
payment applies only to those employees who are in the employ of the
district as of the date of ratification by both parties and any
employees represented by this Association who retired during the
time period covered by this agreement. Retroactivity shall only
apply to annual salaries as determined by the salary and longevity
schedules. Part-time employees retroactivity will be determined by
the annual salary schedules and the employee's appointed full-time
equivalent (FTE) status. Retroactivity shall not apply to any other
payments, such as overtime, or any additional work performed beyond
that included in the annual salary.
Totality of Agreement. This agreement constitutes the
total agreement between the parties and may not be altered or
changed except in a subsequent document executed in writing.
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SALARYSCHEDULE
GRADE1
~FOODSERVICE WORKER -10 MONTH
-------
------------------------------------.
1995-96 1996-97 1997-98
STEP ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY
----------------------
-----------------
1 7,539 $6.94 7,727 $7.12 7,921 $7.29
2 7.872 $7.25 8.069 $7.43 8.271 $7.62
3 8,205 $7.56 8.410 $7.74 8,621 $7.94
4 8,538 $7.86 8,752 $8.06 8,970 $8.26
5 8,871 $8.17 9.093 $8.37 9.320 $8.58
6 9.205 $8.48 9,435 $8.69 9,670 $8.90
7 9,538 $8.78 9,776 $9.00
. 10,020 $9.23
8 9.871 $9.09 10,118 $9.32 10,370 $9.55
9 10.204 $9.40 10.459 $9.63 10.720 $9.87
10.1 10,537 $9.70 10,800 $9.95 11.070 $10.19
10.2 10,537 $9.70 10,800 $9.95 11.070 $10.19
10.3 10,537 $9.70 10,800 $9.95 11.070 $10.19
10.4 10.537 $9.70 10,800 $9.95 11,070 $10.19
L5 13,515 $12.44 13,852 $12.76 14,199 $13.07
NOTES: 1. SCHEDULE BASED ON 6 HOURSIDA Y X 181 DA YS (1086 HRS.).
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SALARYSCHEDULE
GRADE6A
CLERK TYPIST -12 MONTH t.
--------- ----------------
1995-96 1996-97 1997-98
STEP ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY
-------------------------------------------------
1 14.130 $7.85 15.508 $8.62 15.896 $8.83
2 14,719 $8.18 16.112 $8.95 16,515 $9.17
3 15,308 $8.50 16,716 $9.29 17,134 $9.52
4 15.898 $8.83 . 17,320 $9.62 17,753 $9.86
5 16,487 $9.16 17,924 $9.96 18.372 $10.21
6 17.077 $9.49 18,528 $10.29 18.992 $10.55
7 17,666 $9.81 19,133 $10.63 , 19,611 $10.89
8 18,255 $10.14 19,737 $10.96 20,230 $11.24
9 18,845 $10.47 20,341 $11 .30 20,849 $11 .58
10.1 19,434 $10.80 20,945 $11.64 21.468 $11.93
10.2 19,434 $10.80 20,945 $11.64 21,468 $11 .93
10.3 19.434 $10.80 20.945 $11.64 21,468 $11.93
10.4 19.434 $10.80 20.945 $11.64 21,468 $11 .93
L5 25.902 $14.39 27.574 $15.32 28.264 $15.70
NOTES: 1. SCHEDULE BASED ON 7.5 HOURs/DAY X 240 DAYS (1800 HRS.).
2. QUALIFICA TIONS AND TRAINING BEYOND THE NORMAL REQUIREMENTS
WILL BE COMPENSATEDAT A 10% RATE DIFFERENTIAL (SEE
APPENDIX B).
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SALARY SCHEDULE
GRADE6S
CLERK TYPIST -10 MONTH
-----------------------------1995-96 1996-97 1997-98STEP ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY
-----------------------------------
-----------------1 10,880 $8.01 11,941 $8.80 12,240 $9.02
2 11,334 $8.35 12,406 $9.14 12,716 $9.37
3 11,787 $8.68 12,871 $9.48 13,193 $9.72
4 12,241 $9.02 13,337 $9.82 13,670 $10.07
5 12,695 $9.35 13,802 $10.17 14,147 $10.42
6 13,149 $9.69 14,267 $10.51 14,624 $10.77
7 13,603 $10.02 14,732 $10.85
. 15,100 $11.12
8 14,057 $10.35 15,197 $11.19 15,577 $11.47
9 14,510 $10.69 15,662 $11.54 16,054 $11.83
10.1 14,964 $11.02 16,128 $11.88 16,531 $12.1810.2 14,964 $11.02 16,128 $11.88 16,531 $12.1810.3 14,964 $11.02 16,128 $11.88 16,531 $12.1810.4 14,964 $11.02 16,128 $11.88 16,531 $12.18
L5 19,944 $14.69 21,232 $15.64 21,763 $16.03
NOTES: 1. SCHEDULE BASED ON 7.5 HOURSIDA Y X 181 DA YS (1357.5 HRS.).
2. QUALIFICA TIONS AND TRAINING BEYOND THE NORMAL REQUIREMENTS
WILL BE COMPENSA TED A T A 10% RA TE DIFFERENTIAL (SEE
APPENDIX B).
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SALARY SCHEDULE
GRADE 7"
LIBRARY AIDEIATrENDANCE CLERK
"CLASSROOM AIDE -10 MONTH
----------
-------------------------------
t995-96 1996;.97- 1997-98
STEP ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY
......
--------------------------------
1 9,927 $7.84 10,175 $8.03 10,430 $8.23
2 10,337 $8.16 10,596 $8.36 10,860 $8.57
3 10,747 $8.48 11,016 $8.69 11,291 $8.91
4 11,157 $8.81 11,436 $9.03 11,722 $9.25
5 11,567 $9.13 11,856 $9.36 12,153 $9.59
6 11,977 $9.45 12,277 $9.69 12,583 $9.93
7 12,387 $9.78 12,697 $10:02 13,014 $10.27
..
8 12,797 $10.10 13,117 $10.35 13,445 $10.61
9 13,207 $10.42 13,537 $10.68 13,876 $10.95
10.1 13,617 $10.75 13,958 $11.02 14,306 $11.29
10.2 13.617 $10.75 13.958 $11.02 14,306 $11 .29
10.3 13,617 $10.75 13,958 $11.02 14,306 $11.29
10.4 13,617 $10.75 13,958 $11.02 14,306 $11.29
L5 16,482 $13.01 16,894 $13.33 17,316 $13.67
NOTES: 1. SCHEDULE BASED ON 7 HOURS/DA Y X 181 DA YS (1267 HRS.).
2. PERSONNEL REQUIRED TO WORK OTHER THAN SCHEDULED HOURS
WILL BE COMPENSA TED ACCORDINGL Y.
3. CLASSROOM AIDES MA Y MOVE UPWARD ON THE SCHEDULE WHEN
FORMAL PREPARATION FOR THE POSITION HAS BEEN COMPLETED.
4. QUALIFICATIONS AND TRAINING BEYOND THE NORMAL REQUIREMENTS
WILL BE COMPENSATED AT A 10% RATE DIFFERENTIAL (SEE
APPENDIX B).
5. POSITIONS CLASSIFIED AS TEACHING ASSISTANTS WILL RECEIVE AN
ANNUAL STIPEND OF $400.00.
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SALARY SCHEDULE
GRADE8A
~CUSTODIAL WORKER
---
---------------
1995-96 1996-97 1997-98STEP ANNUAL HOURL Y ANNUAL HOURL Y ANNUAL HOURL Y
-------------------------
---------------------------------
1 14,396 $8.00 14,756 $8.20 15,125 $8.40
2 15,011 $8.34 15,386 $8.55 15,771 $8.76
3 15,626 $8.68 16,017 $8.90 16,417 $9.12
4 16,241 $9.02 16,647 $9.25 17,063 $9.48
5 16,856 $9.36 17,278 $9.60 17,709 $9.84
6 17,471 $9.71 17,908 $9.95 18,356 $10.20
7 18,086 $10.05 18,538 $10.30 , 19,002 $10.56
8 18,701 $10.39 19,169 $.10.65 19,648 $10.92
9 19,316 $10.73 19,799 $11.00 20,294 $11.27
10.1 19,931 $11.07 20,429 $11.35 20,940 $11.6310.2 19,931 $11.07 20,429 $11.35 20,940 $11 .6310.3 19,931 $11.07 20,429 $11.35 20,940 $11.6310.4 19,931 $11.07 20,429 $11.35 20,940 $11.63
L5 25,513 $14.17 26, 151 $14.53 26,805 $14.89
NOTES: 1. SCHEDULE BASED ON 7.5 HOURS/DA YX 240 DA YS (1800 HRS.).
.
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SALARY SCHEDULE
GRADE8C
CUSTODIAN, CUSTODIAN DRIVER
~------
------
1995-96 1996-97 1997 -98
STEP ANNUAL HOURL Y ANNUAL HOURL Y ANNUAL HOURL Y
--------
1 16,523 $9.18 16,936 $9.41 17,359 $9.64
2 17,215 $9.56 17,645 $9.80 18,086 $10.05
3 17,907 $9.95 18,354 $10.20 18,813 $10.45
4 18,599 $10.33 19,064 $10.59 19,540 $10.86
5 19,291 $10.72 19,773 $10.98 20,267 $11.26
6 19,982 $11.10 20,482 $11.38 20,994 $11.66
7 20,674 $11.49 21,191 $11..77 . 21,721 $12.07
8 21 ,366 $11.87 .21,900 $12.17 22,448 $12.47
9 22,058 $12.25 22,609 $12.56 23,175 $12.87
10.1 22,750 $12.64 23,319 $12.95 23,902 $13.28
10.2 22,750 $12.64 23,319 $12.95 23,902 $13.28
10.3 22,750 $12.64 23,319 $12.95 23,902 $13.28
10.4 22,750 $12.64 23,319 $12.95 23,902 $13.28
L5 28,613 $15.90 29,328 $16.29 30,061 $16.70
NOTES: 1. SCHEDULE BASED ON 7.5 HOURS/DA YX 240 DAYS (1800 HRS.).
.
37
J.J
SALARY SCHEDULE
GRADE 10
~BUS DRIVER
-----------------
1995-96 1996-97 1997-98STEP ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY
-------------------------
-- ------------------------------------------------------------
1 7,103 $9.81 7,281 $10.06 7,463 $10.31
2 7,360 $10.17 7,543 $10.42 7,732 $10.68
3 7,616 $10.52 7,806 $10.78 8,001 $11.05
4 7,872 $10.87 8,069 $11.14 8,271 $11.42
5 8,128 $11.23 8,331 $11.51 8,540 $11 .80
6 8,385 $11.58 8,594 $11.87 8,809 $12.17
7 8,641 $11.93 8,857 $12.23 9,078 $12.54
..
8 8,897 $12.29 9,119 $12.60 9,347 $12.91
9 9,153 $12.64 9,382 $12.96 9,617 $13.28
10.1 9,410 $13.00 9,645 $13.32 9,886 $13.6510.2 9,410 $13.00 9,645 $13.32 9,886 $13.6510.3 9,410 $13.00 9,645 $13.32 9,886 $13.6510.4 9,410 $13.00 9,645 $13.32 9,886 $13.65
L5 11,460 $15.83 11,746 $16.22 12,040 $16.63
NOTES: 1. SCHEDULE BASED ON 4 HOURSIDA YX 181 DA YS (724 HRS.).
,
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------------------------------------------------------------
1996-96 . 1996-97 1997-98
STEP ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY
------------------------------------------------------------
1 19,578 $10.88 20,067 $11.15 20,569 $11.43
2 20,372 $11.32 20,881 $11.60 21,403 $11.89
3 21,166 $11.76 21,695 $12.05 22,238 $12.35
4 21,961 $12.20 22,510 $12.51 23,072 $12.82
5 22,755 $12.64 23,324 $12.96 23,907 $13.28
6 23,549 $13.08 24,138 $13.41 . 24,742 $13.75
7 24,344 $13.52 24,952 $13.86 25,576 $14.21
8 25,138 $13.97 25,767 $14.31 26,411 $14.67
9 25,933 $14.41 26,581 $14.77 27,245 $15.14
10.1 26,727 $14.85 27,395 $15.22 28,080 $15.60
10.2 26,727 $14.85 27,395 $15.22 28,080 $15.60
10.3 26,727 $14.85 27,395 $15.22 28,080 $15.60
10.4 26,727 $14.85 27,395 $15.22 28,080 $15.60
L5 32,749 $18.19 33,567 $18.65 34,407 $19.11
NOTES: 1. SCHEDULE BASED ON 7.5 HOURS/DAYX 240 DAYS (1800 HRS.).
2. MECHANIC HELPER TO BE HIRED WITHIN STEPS 1-5.
3.HELPERS WHO HA VE QUALIFIED AS MECHANICS OR MAINTENANCE
COORDINA TORS AND CERTIFIED AS SUCH BY THE DIRECTOR, MA Y
BE ADVANCED ON THE SCHEDULE.
\\
SALARY SCHEDULE
GRADE 16
BUILDING MAINTENANCE COORDINATOR
MECHANIC DRIVER
.
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